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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ACHARYA | NSTI TUTE OF GRADUATE STUDI ES

Name of the head of the Institution

Dr. Gurunath Rao Vai dya

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +918028396011
Mobile no. 9886833013

Registered Email

princi pal ai gs@charya. ac.in

Alternate Email

gurunat h@charya. ac.in

Address Acharya Institute of G aduate Studies
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560107

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. ANIL B. MALALI

Phone no/Alternate Phone no.

+918028396011

Mobile no.

9845650574

Registered Email

ani | bmal al i @charya. ac.in

Alternate Email

i gac. ai gs@charya. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://acharya.ac.in/assets/|Interna
| 9%20Qual i t y¥20Assur ance¥?0Cel | / Achar ya%
20l nsti t ut e¥?00f %20G aduat e%®20St udi es/ |
nt er nal %20Qual i t yY%20Assur ance/ NAAC/ Al GS

_AQAR 2018 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://acharya.ac.in/assets/|nternal %
OQual ity%0Assurance%?0Cel | / Achar ya%20l
nstitute¥?0of %20G aduat e¥®20St udi es/ I nte
rnal ¥%20Qual i t y%®20Assur ance/ | QAC/ Academi
cY?0Cal endar/ Al GS Academ c_Cal ender 201

9_2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
2 A 3.18 2017 30- Cct - 2017 29- Cct - 2022
1 B 2. 66 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 14- Aug- 2010

7. Internal Quality Assurance System



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/NAAC/AIGS_AQAR_2018_19.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/NAAC/AIGS_AQAR_2018_19.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/NAAC/AIGS_AQAR_2018_19.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/NAAC/AIGS_AQAR_2018_19.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/NAAC/AIGS_AQAR_2018_19.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Academic%20Calendar/AIGS_Academic_Calender_2019_2020.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the qual

lity initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
I nt ernational | nmersion 30-Jun- 2020 10
program 21
New Faculty Orientation 06- Jul - 2019 18

1
Lecture on Research 16- Dec- 2019 35
initiatives and 1
| nnovati on
Wor kshop on How to 02- Apr - 2020 50
Conduct Research Work 6
Legal Awareness Programe 29-Jan- 2020 138
- National Comm ssion for 1
Wonen
Wor kshop on Sexual 11-Jan- 2020 333
Har assnment of Wonen at 1
wor kpl ace (Prevention,
Prohi biti on & Redressal
Act 2013) - NCWand MACD
Participation in Unnat 01-Jun-2019 500
Bhar at Abhyan 40

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. S Maj or Proj ect | CSSR 2018 800000
CGopal akri shnan 730
S
Dr. Sasikala M| Major Project |ICSSR | MPRESS 2019 1000000
S 730
Dr. Dhanabal an | Sem nar G ant | CSSR 2020 250000
2
Dr. Hermal at ha B | Wrkshop G ant NCW 2020 250000
K 1
Dr. Hemal at ha B |Legal Awareness NCW 2020 100000
K Programe 1
Dr. S Conf erence | CSSR 2020 20000
CGopal akri shnan 1
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7192_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7192_Special_Status.xlsx

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Participation in NIRF

2. Organi zed activities under UBA

3. Participation in India Today ranking

4. Conducted workshop on Research and I nnovations for students

5. BBA International |mrersion program

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Programme on Sexual
at workpl ace (Prevention,
Redressal Act 2013) - NCWand MACD

Har assnent of Wonen
Prohibition &

Conduct ed

Conduct Wirkshop on Research

Conducted 6 Day workshop on ‘How to
Conduct Research work’ in April 2020

Participate in India Today Rankings

Fi ve Departnents Participated 1. Rank 2
under Best College with Male Fenal e
Rati o 2. Ranked 120th in Science
Courses 3. B.Sc (FAD) 33 Rank 4.BCA
95th Rank 5. BBA 112th Rank

Student Satisfaction Survey

Conduct ed SSS

Participation in N RF

| mproved Scores in 2020 Ranking Results

Enhance | SR Activities under UBA

Organi zed Activities in Vill ages
adopt ed under UBA



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7192_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7192_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7192_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 24- Mar - 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 24-Jun- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has Enterprise Resource
Pl anni ng (ERP) which has significantly
aut omat ed nost of the systens |ike HR
activities, Admnistration nodul e,
Academ ¢ nodul e, Tine table, Lesson

Pl ans, Purchases and nai nt enance,

St udent admi ssion and progress, Student
attendance and nonitoring, Proctor
system Faculty Research Details etc.
The institute has devel oped an Online
Lear ni ng Managenent System ALIVE, a
platformto conduct online classes,

sem nars and exam nations, which intern
is linked with the ERP, providing a
better Teachi ng, Learning and

eval uati on process.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Institution is an affiliated

i ncorporates the follow ng nethods i

coll ege and has to follow the curriculum

provided by the University. However, the Institution s vision of ensuring
holistic devel opnent of the students necessarily initiates neasures that duly
consi der the changes in all domains. In this regard, the Institution

n the conduct of curriculumdelivery in the

academ c tenure: ¢ Curriculum augnmentation ¢ Add-on / Certificate / Enrichnent



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7192_Quality.xlsx

courses o (Quest Lectures e
Sem nars and Conferences ¢ Assignnents,
Academ ¢ Fests and Exhibitions e

| ndustri al

visits / Field visits « Wrkshops,
Presentati ons and Project Wrks o
Internships The Institution plans to prepare

curriculumwell in advance and the inplenentation of the same is done

nmeticul ously to neet the objectives.

The faculty nenbers use various ICT tools

to nake the teaching-learning effective to cover the curriculum The

Institution assesses the industri al

and prof essiona

needs and devi ses

curriculum accordingly. The curriculumis prepared | earning the current trends,
t echnol ogy, and industry requirenments on mnd. The Institution encourages the

Departnments to organi se conferences,

sem nars,

wor kshops and trai ni ng

programes so as to accommodate and remain updated with the | atest devel opnents

of the fields. Frequent
regul ar intervals to enhance experienti al

i ndustri al

/| field / clinica

visits are done at
| earni ng. The programres that provide

hands-on experience of the industry and narket scenario are held within the
Institution. Due enphasis is laid on programmes that enhance skill and

personal ity devel opnent of the |earner
know edge on the subjects in the process.

Students are enabl ed practi cal
Bri dge courses are al so conducted to

bri dge the gap between the previous acadenic tenure and the new adnittance. The
augrment ation of curriculumis done post the discussions with the subject
experts and based on the feedback received fromthe various stakehol ders. The
i nputs of alumi and advisory conmittee nmenbers are also considered to build
the curriculum The delivery of curriculumis also done by giving assignments

on the said subjects that

topi c. The assignnment involves referring to varied sources of
books, journals and e-learning material s.
witing, Mock Interviews, Stress Managenent,

i nvol ves the | earners make an in-depth study on the
information |ike
Students are also trained on CV

Entrepreneurial Devel opnent

skills, Presentation skills to prepare students for future enployability.
Faculty nmenbers are al so encouraged to attend FDP and Internships that will aid
in framng the required curriculum The clubs and cells conducts activities
that facilitate curriculum based on the dynam c enpl oynent narket.

Ent r epreneur shi p Devel opnment Cel

Activities like book reviews and tal ks by industri al
Initiatives are taken-up to integrate critical issues
envi r onment al

the curricul um delivery.

I'i ke gender equality, climte change,

mai ntai ned in the form of

reports,

is forned to devel op entrepreneurship skills.

experts are arranged for

conservation and human
rights by the Institution and teaching fraternity. Docunments are well

video clips and presentations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Personal ity
Devel opnent

Busi ness NA
Pr obl ens
usi ng LPP

Mut ual NA
Fund and
| nvest nent

Modul e

| nt er net NA

Dates of
Introduction

28/ 02/ 2020

27/ 01/ 2020

23/ 10/ 2019

20/ 09/ 2019

Focus on employ
ability/entreprene
urship

Focus on E
ntrepreneurs
hi p

Focus on
Enpl oynent

Focus on
Enpl oynent

Focus on

Skill
Development

Personal ity
Devel opnent

Per sonnel

I nventory,

Mar ket i ng
and

Fi nanci al

Managenent
Ski |l

Enmpl oynent
Ski | |

Techni cal




of Things by
|1 T Bonbay

Unity Gane NA
Devel opnent

Soci al NA
Medi a

Entreprene NA
urship and
ski |l
devel opnent
Progamre in
Chem stry

Busi ness NA
Engl i sh Comm
uni cation

25/ 09/ 2019 1
10/ 12/ 2019 1
21/ 09/ 2019 1
22/ 11/ 2019 45

Enpl oynent
Bot h Techni cal
Focus on Techni cal

Enpl oynent
Focus on E Techni cal

ntrepreneurs and Busi ness

hi p
Focus on Conmmuni cat
Enpl oynent ion Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Physi cs, Mathenmati cs, 01/ 07/ 2019
Conput er Sci ence (PMCs)
BA Psychol ogy, 01/ 07/ 2019
Cri m nol ogy, Soci ol ogy
(PCS))
BBA Avi ati on 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BBA Avi ati on 01/ 07/ 2019

BA Psychol ogy, 01/ 07/ 2019
Crim nol ogy, Soci ol ogy

(PC9))

BSc Physi cs, Mathemati cs, 01/ 07/ 2019

Conput er Sci ence (PMCs)

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1215

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Academ ¢ Engli sh

08/ 08/ 2019

14

Cormmuni cation Skills

02/ 09/ 2019

21

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7192_Program_introduced_1631431862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7192_Value_added_courses_1630253400.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSW Social Work I'll Sem 15

BSW Social work VI Sem 2

VBW Social work I Sem 17

VBW Social work I'll Sem 6

VA Journalism 19

BSc Fashi on and Appar el 35
Desi gn

BA Psychol ogy 14

VBC Psychol ogy 25

BCA comput er application 5

BBA Fi nance, Marketing & HR 147
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has a structured nmechanismto procure the feedback from

di fferent stakeholders’ viz. Alumi and Students. The feedback is utilized to
enhance the teaching-1earning process and know t he needs of the stakehol ders.
The institution believes that the feedback is one of the ways to adopt
corrective neasures and enabl e conpetitive teaching-Iearning academ c
environment. The feedback mechani sm all ows the stakehol ders to opine on the
conmpet ence of prescribed syllabus of the programe, suggest the required
curriculum express views on teacher’s conpetence and academ c support that is
lent to them The Institution has the follow ng feedback system < Students’
Feedback ¢ Teachers Feedback ¢ Enpl oyers Feedback ¢ Al umi Feedback  Parents’
Feedback The feedback is viewed at the top priority to inprove the quality of
the teaching. The feedback of the students is held in the md of the senester
so as to review the adopted teachi ng process and know t he areas of inprovenent.
The feedback received is anal ysed and acted upon i medi ately. Feedback is
collected during the Parent-Teacher’s neeting and Alumi neet held annually.
The feedback thus received are scrutinised and necessarily acted upon. The
feedback on the teacher and their nethodol ogy is conceived subsequently,
faculty nmenbers are guided and instructed to adopt different nethodology to
best facilitate the subject. The Alumi feedback on the gaps to be bridged

bet ween the programme and the trends in enploynment narket are considered and
augnented as curriculumin the programme. Training progranmes and certificate
courses are provided to equip the students for the professional requirenents.
Expert suggestions from advi sory board al so enable to add nore Enri chnent
programres. Feedback of the stakeholders is docunented and mai ntai ned to work



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7192_Projects_undertaken_1630306262.xlsx

towards quality initiatives.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs, 60 20 11
Mat hemat i cs,
Conput er
Sci ence
BA Journal i sm 90 54 49
Psychol ogy,
Opt . Engl i sh
BA Psychol ogy, 90 15 7
Mar ket i ng,
Econoni cs
BA Psychol ogy, 40 29 10
Cri m nol ogy,
Soci al Sci ence
BSc Fashi on and 60 77 56
Appar el Design
BSc Physi cs, 30 27 15
Chemi stry,
Mat hemat i cs
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2176 381 59 26 24

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
109 109 5 60 2 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a well-structured proctorial system to strengthen the student’s holistic development. The
main objective of proctor system is to ensure that the Students are emotionally supported, intellectually guided



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7192_Demand_ratio_1630246055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7192_ict_tools_1629815139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7192_e_resource_1629815174.xlsx

for any correspondence to them and their parents.

and behaviorally monitored on intermittent occasions as and when the need is felt without making the student
feel that he/she is being controlled but rather hand held for achieving his/her academic objectives by the
experienced faculty. The proctor system is mainly devised to monitor students individually and aid them in their
academic growth. The proctors establish rapport with the proctees and subsequently build-in confidence in them
to be approached on any personal or academic prospective. The Heads of the respective Departments and the
Head of the Institution may also mentor 4 to 5 top of the ladder students as proctors. The optimum number of
students for each proctor shall be 23 but may vary in number in consideration to the total strength of the
Institution vis the students and on-roll number of faculty. The proctees are regularly met and contacted by the
proctor. The proctees, their parents and/or guardians’ contact details are maintained by the proctor for ready
reference and instant calls. The text on the meet scheduled by proctor is received on the registered number of
the proctees. All the communications pertaining to proctorship is documented on College ERP. Any issues are
analysed and corrective measures are adopted so as to ensure a productive and conducive academic
atmosphere for the proctees. The proctors keep the parents updated on the proctees’ academic performances
and conduct. Thus allocated students are monitored throughout their academic tenure and remain responsible

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2557

109

1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

109

109

Nill

109

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Assi st ant Kannada
Channaveer ai ah Pr of essor Litrerature by the
Ranmappa B Sanhavana
Vedi ke
2019 Dr. Hermal atha B K Associ at e I ndi a Didactics
Pr of essor Associ ation
Educati on Awards
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA PME 6 12/ 10/ 2020 13/ 11/ 2020
BA PJICE 6 12/ 10/ 2020 13/ 11/ 2020
BBA BBA 6 12/ 10/ 2020 02/ 11/ 2020
BCom BCOM 6 12/ 10/ 2020 17/ 11/ 2020
BSc PCM 6 12/ 10/ 2020 13/ 11/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7192_Honours_recieved_1631432706.xlsx

BSc PVE 6 12/ 10/ 2020 13/ 11/ 2020

BSc FAD 6 12/ 10/ 2020 13/ 11/ 2020

BCA BCA 6 26/ 09/ 2020 22/ 10/ 2020

BSW BSW 6 12/ 10/ 2020 10/ 12/ 2020

BA PVE 5 07/ 12/ 2019 13/ 05/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution works out the evaluation process based on the guidelines issued
by the affiliating University. The guidelines are conveyed to the faculty
menbers during the orientation programre. The sane is conmunicated to the

faculty nmenmbers in staff neeting and departnental neetings too. The students
are al so conmuni cated the sanme and insisted to strictly adhere to the policy.
The gui delines pertaining to exans are conmuni cated to the students with
handouts provided during the issue of the hall tickets. The Institution holds
orientation programe for the faculty to brief them about the new reforns
i ntroduced by the University fromtinme to tine. Further, any anendnents
regardi ng syl labus / exam nation are conmmuni cated in staff neetings, which are
hel d at periodic intervals. The commttees constituted for nonitoring al so
i nspect whether the reforns are being properly inplemented. Further best
practices including nore effective nmethods and usage of | CT has been adopted
into eval uation process. The effective inplenentations of these reforns are
done as follows: Exanination Comrittee: Centralized managenment supervi sion
along with the departnental coordinators constituted during the conduct of
Internal s and Bengal uru Central University Exam nations, for effective
i mpl ement ati on of eval uation process. Usage of ICT tools in conducting interna
eval uati on process. |Inplenentation of standardi sed process, formed in
conpliance with affiliating University guidelines for efficient process
i npl ementation and strict adherence of guidelines with respect to Interna
eval uati on and University Exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution prepares the acadenmic cal endar in adherence to the acadenic
cal endar of the Bengaluru City University. The academ c cal endar charters pl ans
and contains nention of major events along with the Institutional and
departnental activities. The heads of the departnent are notified on the
academ c cal endar of the affiliated University and duly instructed to plan the
academ ¢ cal endar. The academ c cal endar necessarily contains internal test
schedul es, visits and events. The co-curricular and extra-curricular activities
are al so planned and executed by the faculty nenbers, duly coordinated by the
Head of the Departnment. The process of evaluation includes internal tests,
assignnents and presentations. Apart fromthis, co-curricular activities help
in evaluating the strengths of the students. The | QAC gui des the faculty
nenbers on planning, nonitoring and eval uation of the curricular and co-
curricular activities that woul d befit the academni c cal endar schedul e
al ongsi de, the co-curricular activities are planned in a fashion that would aid
in facilitation of the curricular content or |earning beyond the syllabus. The
Academ ¢ cal endar with respect to Internal tests and University exam nations
have been prepared and added into Institution acadenic calendar in line with
Bengaluru City University academ c cal endar and gui deli nes, and has been
accordingly been adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7192_Evaluation_1630124121.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. acharya. ac. i n/ai gs/ pdf /Al GS. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM BCom Commer ce 70 56 77.78
BCA BCA Conput er 170 119 70
application
BBA BBA Busi ness a 233 209 80. 70
dmnistratio
n
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://acharya. ac.in/assets/|nternal %20Qual it y¥®0Assur ance¥®0Cel | / Achar ya%®

Ol nstitute¥0of %R0G aduat e%®20St udi es/ | nt er nal %20Qual i t yY¥®20Assur ance/ | QAC/ SSS/ Al

GS- SSS- 2019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 I ndi an 8 2.4
Proj ects Counci | of
Soci al Sci ence
Resear ch
Maj or 730 I ndi an 10 4
Proj ects Counci | of
Soci al Sci ence
Resear ch -
| MPRESS
Any O her 2 I ndi an 2.5 2.5
( Speci fy) Counci | of
Soci al Sci ence
Resear ch
Any O her 1 Nat i onal 2.5 2.5
( Speci fy) Commi ssi on for
Wnen
Any O her 1 Nat i onal 1 1
( Speci fy) Conmmi ssi on for
Wnen
Any O her 1 I ndi an 0.2 0.2
( Speci fy) Counci | of
Soci al Sci ence



https://www.acharya.ac.in/aigs/pdf/AIGS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7192_Pass_percentage_1622192373.xlsx
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/SSS/AIGS-SSS-2019-20.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/SSS/AIGS-SSS-2019-20.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/SSS/AIGS-SSS-2019-20.pdf

Resear ch |

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Visited to Zoroy Conpany

ED Cel |

28/ 01/ 2020

Technol ogy Busi ness
I ncubation Centre
Progr ame

ED Cel |

28/ 11/ 2019

Pyt hon Al

Comput er Application

25/ 02/ 2020

Anti Hijacking Act, 2016

Managenent

23/ 01/ 2020

I nternational Tax
operations of Ernst Young
i ncl udi ng detail ed
under st andi ng of
di fferent product |ines
of the company

Commer ce

03/ 12/ 2019

Opportunities in

Conmer ce

29/ 11/ 2019

in Industry

i nvest nent banking in
I ndi a
Technical Witing trends Journal i sm 22/ 11/ 2019

Scope of Psychiatric
soci al work

Soci al Work

13/11/ 2019

Evol uti on of
FI uor oqui nol ones
synthetic efforts
techni cal devel opnents of
Ci profl oxacin

Chemi stry

12/ 10/ 2019

I nformation Technol ogy
Infrastructure Library

Commer ce

01/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7192_Research_Fund_1631433302.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Fashi on and 3 5
Appar el Design
I nt ernati onal Chem stry 8 2.7
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Kannada 1
Commer ce 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Appl i cat Dr.S. Gop I OSR 2020 4. 62 Acharya 34
i on of al akri shna |Journal O institute
Artificial n Humani ti es of
Intelligen And Soci al G aduat e
ce and Its Sci ence (| St udi es
Power ed Te OSR- JHSS) Bangal ore
chnol ogi es
in the
I ndi an
Banki ng
and
Fi nanci al
I ndustry:
An
| mpact Dr. S. Gop Jour nal 2019 7.95 Acharya 2
of E-Medi a |al akri shna of institute
Anong n Emerging T of
Col | ege echnol ogi e Graduat e
St udent s s and St udi es
I nnovati ve Bangal or e
Resear ch
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7192_journals_notified_on_UGC_1608527465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7192_Books_and_Chapters_1629957364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7192_Bibliometrics_1630426045.xlsx

citation the publication

Exam ni ng
the rel ati
onshi p
bet ween
critical
success
factors of
t ot al
quality
managenent
i npl enent a
tion and
busi ness p
erformance
ca
structural
equati on
nodel | i ng
approach

Dr.
Sasi kala M
S

| nt er nat
i onal
Jour nal of
Busi ness
Excel | ence

2019 1

2 Acharya
Institute
of
G aduat e
St udi es

Appl i cat
i on of
Artificial
Intelligen
ce and Its
Power ed Te
chnol ogi es
in the
I ndi an
Banki ng
and
Fi nanci al
I ndustry:
An
Overvi ew

Dr. S. Gop
al akri shna
n

| OSR
Jour nal O
Humani ti es
And Soci al
Sci ence (|
OSR- JHSS)

2020 2

34 Acharya
Institute
of
G aduat e
St udi es

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sen
nar s/ Wor kshops

5

26

1

Nill

Present ed
papers

10

Nill

Resour ce
per sons

Ni |l

13

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities



https://assessmentonline.naac.gov.in/public/Postacc/Index/7192_Index_1606896295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7192_Faculty_participation_1608529349.xlsx

Chi kkabanavar a
Rai | way Station

Labour Depart ment
with the support of
I ndi an Red Cross
Society along with
NSS Cel I, BCU

Ext ensi on Kal par ashka 1 12
activity under NSS or phanage,
Bengal ur ur

COVI D-19 Duty at Kar nat aka State 1 6

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

NA

NA

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

survey has been
conpleted in
Guddadahal I'i
vill age

agency activites activites
UBA VHRD Door to door 1 26
visit for
identify key
i ssues and

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Lecture on Pyt hon VI & IV sem BCA Acharya Institute 1
Al students of Graduate Studies

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent To 01/ 07/ 2019 20/ 07/ 2019 15
Exchange facilitate i | Universitas St udent s of
nt er nati onal of BUDI I nternati ona
st udent LUHUR, | Enmersion



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7192_Extension_1630223218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7192_Students_in_extension_1630223910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7192_Collab_activities_1630224785.xlsx

exchange
program
provi de oppo
rtunitites
and exposure
to such of
t hose
eligible
students in
t he areas of
i nternationa
| studies
and to
conpete the
gl obal
mar ket in
all the
aspect |ike
Fi nance,
Mar ket i ng,
Human Resou

| ndonesi a

& Faculty
Coor di nat or

I nternship

Organi sat i
onal Study -
I ndustri al
Trai ni ng at
MIV channel

Prasar
Bharati,
Door dar shan
Kendr a

06/ 01/ 2020

20/ 01/ 2020 Vs

Kunmudha N S

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
OUTREACH, 06/ 03/ 2020 Resear ch proj ect 20
Bengal ur u on Covid-19 to be
executed on getting
sanction from DST
Garden City 08/ 05/ 2020 Research proj ect 10
Uni versity, on Covid-19 to be
Bengal ur u executed on getting
sanction from | CSSR
Uni ver si tas Budi 09/ 07/ 2019 St udent Exchange 10
Luhur, Jakarta, programw th visit
I ndonesi a to start up conpany
One week Internship
pr ogr am
Kar nat aka 15/ 05/ 2019 Eval uati on of 4
Eval uati on Kar nat aka
Aut hority (KEA), Gover nnent Projects
Bengal uru
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7192_Linkages_1622126551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7192_MoU_1631456666.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
25 25. 22
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Laboratories Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

Laboratori es Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 17.11.07.000 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Journal s 24 36349 Nill Nill 24 36349
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Vi shnu Unesh Ent r epr eneur shi p Yout ube 08/ 04/ 2020
Puj ar i Devel opnent
Vi shnu Umesh I ntroduction to Yout ube 12/ 05/ 2020
Puj ari Audi ting
Dr. Somashekar M METAL LI GAND Yout ube 24/ 04/ 2020
N BONDI NG
Vi shnu Umesh Leadership Yout ube 11/ 03/ 2020
Puj ar i Qualities and
Functi on
Vi shnu Umesh e- busi ness Yout ube 21/ 03/ 2020
Puj ar i Infrastructure
Parimala S Resi denti al Yout ube 30/ 03/ 2020
St at us



https://assessmentonline.naac.gov.in/public/Postacc/Library/7192_Library_1629699841.xlsx

Parimala S | ncomre Tax Yout ube 16/ 04/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 280 5 1 3 1 6 16 0 0
g
Added 0 0 0 0 0 0 0 1 0
Tot al 280 5 1 3 1 6 16 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Medi a Lab- Recording Facility
https://acharya. ac.in/assets/|nternal %2
OQual i t y%®?0Assur ance%?0Cel | / Achar ya%?0l
nstitut e¥®?0of ¥%20G aduat e¥?20St udi es/ I nte

rnal %20Qual i t yY¥20Assur ance/ | QAT Recor di
ng¥®0Faci lity. np4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

45 43. 89 14 12. 21

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has adequate infrastructure facility to facilitate effective
teaching and | earning process. The institution in consultation with the
governi ng council and the managenent ensures optimal allocation and utilization
of the available financial resources for naintenance and upkeep of the
facilities. The managenent created a centralised departnent for infrastructure,

mai nt enance, housekeepi ng and system departnent to efficiently nanage al
facilities. The processes related to the physical, academ ¢ and support
facilities are automated through ERP system The centralised facility is swft
in acting upon the necessary changes or inmredi ate requirenents. The faculty
menbers or the authorities concerned may rai se the requirenent on ERP. The sane
is |l ooked into by the concerned team and acted upon. The Institution senses the
i mportance of a state-of-art infrastructure for the snooth facilitation of the
teachi ng-learning and thus ensures allocation of substantial amount to
strengt hen the physical, academi c and support facilities.

https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%?20Institute%200f%20Graduate



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7192_e-content_by_teachers_1631457182.xlsx
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Recording%20Facility.mp4
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Recording%20Facility.mp4
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Recording%20Facility.mp4
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Recording%20Facility.mp4
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Recording%20Facility.mp4
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/AIGS-Maintenance&Housekeeping-SOP.pdf

%20Studies/Internal%20Quality%20Assurance/IQAC/AIGS-Maintenance&Housekeeping-SOP. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Merit Schol arship 286 757850
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Backward C asses 232 2282490
Wel fare, Bengal uru
b) I nternati onal Soci al Welfare 41 209093
O fice, Bengal uru

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 07/ 08/ 2019 20 Depart nment of
Counsel I'i ng Psychol ogy
Mock Mar ket 30/ 01/ 2019 45 Depart nment of

Managenent, Al GS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 St udent 252 326 114
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
9 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/AIGS-Maintenance&Housekeeping-SOP.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7192_Scholarships_1631457723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7192_Development_Schemes_1630225435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7192_Guidance_1631716551.xlsx

W PRO 75 10 ACCENTURE 48 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 BCA Conput er BRI NDAVAN MCA
Appl i cati ons COLLECE
2020 1 BCA Comput er GARDEN MCA
Applications caTY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
GATE 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Basebal | Nagar at hnanma State Level 120
Menori al Cup
Base Ball Men Wbnen Inter Colligiate 150
Uni versity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 11 4 AGS18BCO Harsha S
Silver M)21 R
nedal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The aimof formng Student Council is to involve the students in academ c, co-
curricular, extracurricular activities. Through these activities students |earn
pl anni ng, organi zation, analysis, estinmation and execution along with trouble
shooting, which help in their conprehensive devel opment. The Institution
ensures representation of the student fraternity on every academic
conmittee/admi ni strative body so as to incorporate their perspectives and
i nputs that would aid or bolster the growth of the student comunity and the
Institution and consequently, create an acadeni c anbi ence that woul d enhance
the holistic | earning. Thus, the student representation remains an integra



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7192_Placement_1630283728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7192_Progression_1630425473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7192_Qualifying_1606982321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7192_Activities_Organised_1629701178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7192_awards_in_activities_1608543761.xlsx

part of Student Gievance Cell, Departnment Clubs and | QAC. The Internal Quality
Assurance Cell (1QAC) ensures students representation in quality enhancenent
initiatives. The Conmittees and Clubs that are fornmed to chisel the inherent
creative skills hold activities that render themwith skills that will enable
them enpl oyable in the job market. Al ongside, the students are provi ded venue
to nurture their interests too. Every student in pursuit of his/her interest
gets unified with the respective clubs. The class representatives are el ected
to facilitate the conmunication between the student fraternity and the faculty
menbers. The class representatives conmunicate with the Principal and the
faculty nenbers on the required context. Likewi se, the Institution prioritizes
students’ welfare by nomi nating a faculty nenber as Wl fare Coordi nator who
wor ks as negoti ator between student and nanagenent. The wel fare coordi nator
negoti ates the financial support lent towards the welfare of the students. The
students are regularly kept informed on the wel fare schenmes pronoted by
Gover nnent and non-governnent bodi es. The students’ representative are
nom nated as the nenbers of different academ c administrative bodi es/conmittees
of the institution. Following are the clubs in which students are
representatives: Student Gievance, Anti-Ragging, Sports Committe, Yukthi C ub,
Tech M nds C ub, Journalism C ub, Economics C ub, Acharya Psychol ogy
Associ ation, Library Committee, Cultural Committee, Student Welfare Conmittee,
Editorial Conmittees, Training and Placenent Cell, NSS and NCC W ng,
Ent repreneurshi p Devel opnent Cell, Wnen Cell and POSH Cel |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Established and registered in the year 2010, “Al GS PETALS’, Al umi

Associ ation creates and naintains a life-1ong connection between the Institute
and its alumi. The Alummi Association works to connect alumi, support
students and build an unforgettable Institutes experience through a diversity
of events, programm ng and services. It provides a platformfor interaction
bet ween al ummi, present students, faculty of the college, college

adm ni stration. AIGS Petals Alumi neet at the Institution is organized

annual ly. The neet serves exchange of experiences and receiving productive

i nputs on the curriculum enployability skills and conmunity devel opnent
progranms. The association with Alumi is productive as it has increasingly
facilitated student internships, project works, industrial visits / field
visits. It has also yielded in fetching jobs for the students who are
graduating every year. The Institution has created an e-network to contact the
alumi and remain in touch. Their feedback is sought on academ c contents,
initiatives and placenment requirements. The alumi have been invited to address
the graduate students to throw light on the current trends, changes in

enpl oynent markets and the need of the hour (the enployability skills). The
interaction with alumi in the formof guest |ectures have notivated the
ongoi ng batches by letting them know the w de prospects the graduate degree
endows themw th. The alumi are invited as resource persons for the guest

| ectures. Cultural events and sports activities contain the alumi who have
sufficient expertise in their respective domains as judges. Their inputs post
the events have enabl ed betternent in the domains. Their presence in NCC, NSS
and ot her extension activities has oriented the volunteers of the said
activities with positivity and goodwiIl. Internal Quality Assurance Cell (1 QAC)
has representation of the Alumi. Their inputs in the | QAC neets have
facilitated introduction of curriculumin the subjects that hel ps the |learners
remain on par with the changi ng acadenic and work scenario. The said

i nvol venment is bearing on mnd the ideas they harbor on the current trend. The
Institution cherishes networking with the alumi. Every alumus cherishes the
time he or she has spent in college. “AlGS PETALS’, has been one such source




the students who have passed out fromthe canpus. Not
but al so the val ues

and inspiration for all
come

only does the academ c rigour followed in the coll ege,
inparted, practiced and seen in this very serene canpus nakes the al umi

back to its alma nmatter.

5.4.2 — No. of enrolled Alumni:

843

5.4.3 — Alumni contribution during the year (in Rupees) :
1776540

5.4.4 — Meetings/activities organized by Alumni Association :

have been engaged for availing their expertise, for nmentoring,for career
And to pronote and foster nutually beneficial

Al umi
A number of sessions have been

support to current students.

interaction between Alummi and the Institute.
organized in this regard. Followi ng are the Meetings and activities organized

by Alumi Association of AIGS « Mtivational Talk was organi zed on 19 Septenber
2019 and the guest was M. Sachin P Nair (14PUC41071), Alummi, AIGS. ¢ Cuest

| ecture was held on the topic “Corporate Conmuni cation” on 8 Novenber 2019. M.
Chandana, Alummi, AIGS was the resource person. ¢« Alumi coordinators neet was
organi sed on 29February 2020wherei nthe coordinators were invited to discuss the
upcom ng alumi event. ¢ M Fayaz (12PUC31026), a Radi o professional and
Alummi, AIGS was the resource person for the webi nar conducted on 11 April
2020.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

bei ng the Head of the Institution, has del egated the responsibilities
Heads and | ncharges of various conmittees for snooth and better
The Administrative Oficer takes the
The Institution has inplenmented

Pri nci pal
to Depart nment al
functioning of acadenmic activities.
responsibilities of Admi nistrative activities.
the Enterprise Resource Planning (ERP) systemfor effective adm nistration and
managenent. The routine processes in inplenentation and control of the various
functions of both Acadenic and Adm nistrative activities are incorporated. The
Exami nation system has been centralized and the Exam nation Comritee is enabl ed
with responsibility of conducting both Internals and University Exam nation.
The committee is headed by the Controller of Exam nation (CoE), who coordinates
with the heads of the departnent (HoD), schedules the internals, evaluation and
declaration of results. The committee independently frames policies snooth
conduct of Internal Assessment Exami nation. The Conmttee coordinates with
Uni versity for conducting senester exans and all other evaluation |ike
upl oadi ng Internal Assessnment Marks on the University porta nonitoring exam
stationery etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Strategy Type
Admi ssi on of Students The Acharya Institute has a
centralized dedi cated adm ssions. It




takes care of the pronotiona
activities for students to choose the
appropriate progranmes and adm ssion
procedures. The institution has a
mechani sm for adm ssion process through
prospectus, website, news papers and
participating in educational fair.

I ndustry Interaction / Coll aboration

The I ndustry experts are invited to
interact with the students and
Industrial Visits are conducted to
devel op synergy between the students
and industry. The Faculty Internship
programe has build industry institute
rel ati onshi p. MoUs have been created

Human Resour ce Managenent

The Institution has centralized HR
departnent which takes care and
mai ntai ns transparency in recruiting
qualified staff through standard
procedures, and enriching them by
provi ding training prograns, givVving
feedback on their performances and
rewarding themfor their initiatives
t hrough i ncrements, pronotions and
honoring them The HR departnment has
organi zed various Faculty Devel opnent
Programes as well as training sessions
i ke communi cation, |eadership, ERP
systemetc. linked to the
organi zati onal needs. The | eadership
skills of faculty are exercised through
the responsibilities of various
commttees and activities they have
been interested in the Institution. A
faculty nmenbers are encouraged to
pursue Ph.D or continue studies,

t hereby supporting to enhance their
qual i fications.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institutional library is
adm ni stered by 01 librarian, 01 asst.
Li brarian and 01 attender. The
Institution has a library which has
11, 009 books, over 6000 e-journals and
1, 30, 000 e-books, Audio-visual aids and
an e-learning resource centre with UGG
I NFLI BNET N-Li st programe and KCHA
library autonmation along with D Space
digital library software which enhances
digital facilities.It has a reading
room reprography and internet facility
that supports in preparation of
conput er ai ded teaching |earning
materials. The Library Advisory
Committee plans the library budget,
nmechani sm for devel opnent and eval uat es
the feedback of the library use. The
Institution has 05 conputer |abs with
LAN network, 264 systens with nine high




configured servers for the students and
staff menbers. The Maintenance section
and house- keeping units naintain al
facilities like buildings, roads, water
supply, power supply, hostels with
solar water heater facility and upkeep.
The systens department with qualified
staff maintains the Net Connectivity,

W -Fi, conputers and ot her
comuni cation systens. The garden
section takes care of gardens and
ensures the mai ntenance of greenery on
canpus.

Research and Devel oprent

The Institution gives equal
i nportance to research and devel opnent.
R D Wng of the Institution pronotes
research culture in students and has
initiated many research oriented
programes. The faculty nmenbers have
publ i shed handsone nunber of research
articles in National and international
Journal s and presented papers at
Nati onal Semi nars. |ndividual
Depart ment s have conducted Nati onal
| evel sem nars and wor kshops during the
academ c year.

Exam nati on and Eval uati on

The Exam nation system has been
centralized and Conmittee is entrusted
with responsibility of conducting
internal and University Exam nations
whi ch adheres to Bangal ore University
Exam nati on cal endar for conduct of
exans and results declared by the
University are intimated to the
students on tinme. The comrittee is
headed by Control er of Exam nation
(CoE), who works with the inputs from
t he departnent, schedul es the interna
tests, evaluation and decl aration of
results. The Conmmittee coordinates wth
the University for conducting senester
exans and all other evaluation
activities. As a result of these
efforts towards maintaining high
st andards of teaching, |earning,
eval uati on process, the student
performance and | earni ng outcone has
been on rise continually.Institution
has upgraded itself to conduct online
tests as part of online classes inorder
to coordinate with the students for the
academi cs.

Teachi ng and Learni ng

As the Institution has grown, the
scope for qualified hunan resource has
arisen. Therefore, quality has been
mai ntai ned fromthe sel ection of
qualified faculty as per the norns.




assi stance through faculty orientation

They are further enriched with

prograns, research and devel opnent
prograns, faculty internships and
opportunities to higher education.

Facul ty Devel opnent Prograns on

Teachi ng Excel l ence, Mentoring,
Research Met hodol ogy, Leadership etc
has been organi zed to buff up their
academ c as well as personal skills.

Students are provided with anple

| earning activities, fests,

exhi bitions, participation and
conferences, workshops, internships
which in turn ensure interactive and

activity based | earning.
Extracurricular activities |ike NSS,
NCC, sports and cultural activities
hel p their talents and devel op

| eadershi p and organi zation skills.
Institution has noved on to a new age
of teaching |earning nethod through
Acharya Live online platformwhich is
purely reserved for Achrya

Institutions.

Curri cul um Devel opnent

The Institution is an affiliated
col l ege and has curricul um provi ded by
the University. However, the vision of
ensuring holistic devel opnent of the
students initiates neasures that duly
consi der the changes in this regard
the faculty nenbers augnent the
university align with the industry
requi renment or recent devol oped subj ect
area. Augnentation is done aimng at
expandi ng hori zon beyond the prescribed
syl | abus. The presence on BoS has
facilitated effectiveness in
curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The ERP system i ncorporates planning
and devel opnent

Adm ni stration

Adm nistrative activities are
aut omat ed and manged by ERP

Fi nance and Accounts

Accounting Package Tally ERP is
institutionalised.

St udent Admi ssion and Support

The Admi ssion Process is online and
ERP i nc mentoring/ Proctorship.

Exam nati on

ERP has aut onated the process of
conducting internal Exam nation online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020 Jyoti S

Kor dhanyanmat h

33rd Bi enni al
Conf erence of
Home Sci ence
Associ ati on of
I ndia on 22nd
to 24th Jan.
2020

NA

2500

2020 Chet han K V

St. Josephs
Col | ege
(Aut ononous) ,
B. | ore.

Wor kshop on
Dat a Sci ence on
28th 29th
February 2020

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 SPSS NA 15 Ni |l
Sof t war e 07/ 01/ 2020 |09/ 01/ 2020
2020 M nd NA 56 Nill
Matters: A 10/ 01/ 2020 |10/ 01/ 2020
wor kshop
on ment al
heal t h
from
gender
| ens
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Orientation
Program f or
Fi nanci al
Accounti ng

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Syl | abus 1 12/ 09/ 2019 12/ 09/ 2019 1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7192_Faculty_Emp_1621501610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7192_Development_training_programmes_1630227954.xlsx

Resear ch 8 22/ 07/ 2019 26/ 07/ 2019 4
Ski Il
Devel opnent for
Managenent
Facul ty

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

109 109 21 21

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
O0OD, Maternity | eave, O0D, Maternity St udent schol ar shi ps
Paternity | eave, | eave, Paternity | eave, from GOVT and Institution
sabbatical |eave, G oup Group Insurance, In case seperatly,
I nsurance, Research of death of staff on duty
Leave, I n case of death fi nanci al assi stance or
of staff on duty enpl oynent on
fi nanci al assi stance or conpassi onat e grounds,
enpl oynent on Chi l dren of enpl oyees are
compassi onat e grounds, gi ven fee concessions,
Chil dren of enployees are Doct or on Canpus
gi ven fee concessi ons,
Doct or on Canpus,
Rei mbur senent of
Regi stration fees
att endi ng Conf erences,
wor kshop etc.,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 1200 words each)

The institute has a nechanismfor internal and external audit. W have audit
mechani sm where internal audit is an ongoi ng continuous process and the
external auditors to verify and certify the entire Income and Capital
Expenditure of the Institute each year. Qualified Internal permanently
appoi nted auditors and a team of staff under them do a thorough verification in
each financial year. Likew se an external audit is an el aborate way on
quarterly basis. The institutional accounts are verified by both Internal and
statutory audits. So far there have been no objections. Mnor errors of
om ssions and conmi ssions when pointed by the teamand they are imediately
corrected / rectified and precautionary steps are taken to avoid recurrence of
such errors in future. The institute regularly follow financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes | QAC
Adm nistrative Nill Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher/proctor neet to discuss about the educationa
progress of the students with well established platformof ERP 2. Suggestions
regardi ng academ ¢ and administrative reforns are heartily wel coned by the
institution and inplenented necessarily in holistic devel opment of the student
3. Parents are encouraged to be part of orientation programes to be guest
speakers and resource persons.

6.5.3 — Development programmes for support staff (at least three)

To nurture and retain talent the college authority support the staff in
followi ng ways- 1. Refresher course and orientation course 2. Sem nar and
wor kshops wi Il be conducted regularly to enhance the skills in DTP 3.
Conducti ng sessions for devel opi ng communi cation skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Exam nati on Refornms-online classes exani nation, Participation in N RF,
participation in UBA, Enpanel ment with Karnataka Eval uati on Authority and
M nistry of Wonen and Child Devel opnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 New 06/ 07/ 2019 06/ 07/ 2019 06/ 07/ 2019 18
Facul ty
Orientation

2019 Lecture on 16/ 12/ 2019 16/ 12/ 2019 16/ 12/ 2019 35
Resear ch
Initiatives
and
| nnovati on

2020 Wor kshop 02/ 04/ 2020 02/ 04/ 2020 07/ 04/ 2020 50
on How to
conduct
Resear ch
wor k

2020 Wor kshop 11/ 01/ 2020 11/ 01/ 2020 11/ 01/ 2020 333




on Sexual
Har assnent
of Wnen at
Wor kpl ace
(Preventi on,
Pr ohi bi tion
and

Redr essal )
Act 2013 -
NCW MACD

2020

Legal
Awar eness
Pr ograme on
Sexual
Har assnment
of Wnen at
Wor kpl ace
(Preventi on,
Pr ohi bi tion
and
Redr essal )
Act 2013 and
Maternity
Benefit Act
- Nati onal
Conmi ssi on
for Wnen

29/ 01/ 2020

29/ 01/ 2020

29/ 01/ 2020 138

2020

Unnat
Bhar at
Abhyan

01/ 06/ 2020

01/ 06/ 2019

Nill 500

2019

Internatio
nal

| nmer si on

Pr ogr amre

30/ 06/ 2019

30/ 06/ 2019

20/ 07/ 2019 10

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Nat i onal

NSS -
unit AlIGS
cel ebrated

National Grl

Grl
Chil d Day under
The NSS

24/ 01/ 2020

Child day with
t he students of
Govt. prinmary
school
Chi kkabanavar a

24/ 01/ 2020

140 NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7192_Quality_Initiatives_B_1631717482.xlsx

by propagating
t he nmessage of
enpower i ng and
educating both
girls & boys to
have a
stabilized
soci ety.

I SR activity
- Awar eness
anong the Grl
student s about
good touch -
bad touch, good
habi t - bad habi t
& stay safe at
Chi kkabanavar a
Govt. Schoo

26/ 12/ 2019

26/ 12/ 2019

128

NIl

Ext ensi on
activity:

Cr eat ed
awar eness anong
t he students
about health &
hygi ene,
cleanliness &
wat er
conservation at
Hur al i chi kkanah
alli Govt.
School

14/ 09/ 2019

14/ 09/ 2019

39

24

| nt er nati onal
Wnen' s day
cel ebration for
Wnen & SHGs
nmenbers at
Al oor vill age.

08/ 03/ 2020

08/ 03/ 2020

61

22

Ski Il
devel opnent
programme for
urrenpl oyed
women at Al oor
vi |l | age.

09/ 03/ 2020

09/ 03/ 2020

18

Nill

Wor kshop on
Sexual
Har assnment of
Wnen at
wor kpl ace
(Prevention,
Prohibition &
Redr essal Act
2013) for field
staff, SHGs &
pronot ers of
Vi shwa shant hi
puublic trust

19/ 06/ 2020

19/ 06/ 2020

30

Nill




Wor kshop on 27/ 06/ 2019 27/ 06/ 2019 32 NIl
Sexual

Har assnent of
Wonen at

wor kpl ace
(Preventi on,
Prohibition &
Redr essal Act
2013) for field
staff, SHGs &
pronot ers of
Graneena Mahila
Okkuta (NGO

Wor kshop on
Sexual
Har assnent of
Wonen at
wor kpl ace
(Preventi on,
Prohi bition &
Redr essal Act
2013) for Child
devel opnent
proj ect
officers &
ACDPGCs Nat i onal
I nstitute of
Public
Cooperative &
Child
Devel opnent
Institute

29/ 06/ 2019 29/ 06/ 2019 34 Nill

Legal 29/ 01/ 2020 29/ 01/ 2020 138 14

Awar eness
Programme for
St udents and
Wmen wor kers
i n unorgani zed

sectors
sponsored by

Nat i onal

Conmi ssi on

Wonen.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20 percent of power requirenent is met by renewabl e energy, Recycling of bio
waste through farm Water treatnent plant, G een canpus

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1




Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 05/ 05/ 2 3 Hel p 31
020 Covi d- 19 t he
Duty at C| people
hi kkabana |nmoving to
var a their
Rai | way native
Station during
| ockdown
wi th Food
Nill 1 1 01/ 03/ 2 10 Devel op 50
020 Tutorial |Language
and skills
Engl i sh
cl asses
held at K
al par ashk
a
O phanage
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

I nstitutiona

Pol i cy

Et hi cs

01/ 06/ 2019

conduct .

strives for

AIGS is conmtted to
uphol di ng the hi ghest
st andards of ethica
Abi di ng by these
st andar ds pronotes nut ual

trust and public

confidence as Al GS
excell ence in
its pursuit of know edge.

AlGS s core val ues are

t he foundation of the
acadenic institution and

are essenti al
sustai ni ng an environment
where one can | earn

for

t each, conduct research,
work, and thrive. AIGS s
faculty, staff, and

students have a
responsibility to work
towards the ful fil ment of
the follow ng val ues by
conducti ng t hensel ves



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7192_Inclusion_1630228500.xlsx

ethically, with the
hi ghest | evel of
integrity, and in

conmpliance with al
applicabl e | aws,
regul ati ons, and

polici es.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Al urmi 05/ 05/ 2020 07/ 05/ 2020 47
contribution and
wor |l d sci ence day
cel ebration at
Thamrenahal i CGovt.
Schoo
Feed the Need 08/ 02/ 2020 08/ 02/ 2020 27

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Paperless Ofice 2. The Institution has a uni que design which nakes al
cl assroom Lab and other facilities well |lit and ventilated which reduces use
of lights and fans thereby m nim zing power usage. 3. The Institution has
excel | ent green canpus havi ng nearby 400 varieties of trees and plants of
bot ani cal and nedi ci nal significance. 4. Biodegradable waste is converted into
conpost and used in the canpus garden. 5. Institute has a water treatnent plant
where used water is treated and recycl ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices -1 1. Title of the Practice Institutional Social Responsibility
2. The objectives To achieve the vision and mission of the Institution that
pronotes holistic education ¢ To foster philanthropic nature in the student and
faculty ¢ To strengthen the civil commitnent and citizenship and thereby
creating socially responsible citizens « To create awareness anong the student
and faculty fraternity about the effects that individual action can have on the
community ¢ To enable the student and faculty fraternity to develop their civic
and managerial skills ¢« To extend | earning beyond curricul umand groom
enpat hetic citizens « To enable the students to identify the issues and
concerns of the society that seeks redress 3. The Context Hi gher education nust
strive at providing holistic education which involves conpl ete devel opnent of
student’s personality and facilitation of formal education. The goal nust be to
render them conpetent in acadenics, enployable in job market al ongside being
noral ly upright. Thus, the Institution places inmportance to nurturing ethical
responsibilities alongside transference of know edge. The aspiring graduates
are grooned to being individuals who grow up to being accountable for
fulfilling their civic duty and serve the society which serves themindeed. The
society is an invariable inbal ance between the privileged elite class and the
deprived downtrodden class. And, the victim sation of a class, sex and caste
are the shortfalls of the devel oping society. The socially responsible citizens
can assuredly bring the changes sought in the aforesaid donains of the society.
I SR activities play an instrunental role in moulding the students to be
enpat hetic observers of the fellow citizens’ problens notivate themto take up
initiatives that aid in reducing the disparity between the rich and the poor
reach out the needy with resources and uplift themfromdegraded lowy life. 4.
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The practice The purpose of higher education is not a narrow acquisition of
know edge but a broader devel opnent of civic sense enconpassi ng hunmane val ues
and service-m ndedness. The Indian society is a developing country with a
massi ve popul ation struggling for existence by transcending the odds of their
lives. An individual sense of responsibility nust involve individual progress
and progress of the society. The process of catal ysing social progress nandates
weedi ng out the inpedinments in the pathway to devel opnent. The youth thus nust
be encouraged to take up initiatives that pronote social harnony, reduce the
di sparity between the classes/castes/sexes, uplift the downtrodden etc. The
introduction of ISR activities is an initiative by the Institution that allows
the teaching and student fraternity to internalise social values, inter-
personal and managerial skills and reflect on issues that stormthe i medi ate
society that they live in and live with. The initiatives by the individua
Departnments and the Institution facilitates a real-tinme exposure to the
probl ens around for the students and faculty fraternity. A personal experience
and hunble steps that they take in aiding a conmunity as part of the ISR
activity facilitates enpathy, responsible behavi our and awareness of the
soci etal issues. Departmental ISR activity is taken up by the students under
t he gui dance of the faculty nmenbers. The students too, are encouraged to take
the initiative and identify the Cormunity Service activity. The practice
i nvol ves pl anni ng, preparation, execution and evaluation. The Institution
encourages the teaching faculty and students to take part in activities of the
said nature. The students so far have reached out to governnent schools, old
age hones, orphanages, farners and villagers have attenpted at educating them
about the environnent, need for basic literacy, atrocities agai nst wonen,
conputer literacy, awareness on governnment schenmes and benefits etc. The
activities has led to the devel opnment of enpathetic individuals w th undue
conm tment to create a better society. The Institution believes that social
responsibility activities cannot be contained in as instructional materia
rather may be facilitated through hands-on experience by involving the students
and faculty in ISR activities. 5. Evidence of Success The conduct of ISR
activities has had a considerable inpact on the student and staff. The
Institution s vision and m ssion pronoting holistic education has been realised
by the student and faculty fraternity alike. The faculty nenbers have i nbi bed
and internalised the values and have translated themto the students
subsequently. The involvement in the activities have facilitated inter-persona
skills, devel oped personal and managerial skills anbng the students. The
students were observed to be nmastering the skills of identifying the problem
planning initiatives to rectify the observed, and processing the initiative
over the period during their graduation tenure. Noticeably, the alummi of the
Institution continue to nmake noteworthy contribution to the society by serving
t he needy and creating awareness on surging issues of the hour. Apart fromthe
i ndividual initiatives by the alumi, service of varied kinds continue to be
hel d by the Alumi association of the Institution. The ISR activity, on the
whol e, has been able to strengthen the ties between the individuals and
soci ety. The students and staff are observed to be grow ng enpathetic and
responding to the problens of the society. The ISR activity is well received by
both the students and teachers. The student and faculty fraternity have cone to
the realisation the inpact their actions can have to bring a change in world
order. 6. Problens Encountered and Resources Required Tine constraint is a
maj or chal l enge as the teachers have to nmanage the regul ar classes on core
subjects too. The Institution is an affiliated organisation which nust adhere
to the defined guidelines given by the affiliated University. The students and
faculty have to alter the schedule of the activities whenever the change in
schedule is notified by the University. The altered exam schedul es and change
in re-opening dates affect the planned activities. Since the ISR activity is
didactic in nature, preparing an instructional material is not a feasible idea
The instructional material on real-life applications is a major challenge. The




activities despite its good will nust be conducted in a manner that doesn’t
hurt the dignity of the audience. Few activities requires involvenent of the
ext ernal agencies too. The assessnment of the outcone of skills is not a
measur abl e tangent. Qualified trainers are required to hold activities
structurally right. Funds nust be allocated to conduct and coordi nate
activities. Best Practices -2 1. Title of the Practice International Relations
Council (IRC) 2. The objectives ¢ To devel op deeper understandi ng on
contenporary issues that seeks attention. ¢ To foster global perspective and
hi ghli ght international connections within our community ¢« To pronote gl oba
and cross-cultural awareness ¢ To dismantle the stereotypical pictures of other
nations and i nduce interest in foreign | anguages and cultures ¢ To di ssem nate
t he know edge of world affairs, geography, history, and current events ¢ To
conduct insightful conversations and di scussion with notable experts on
contenporary issues ¢ To facilitate |earning about diplonacy, international
relations, and the United Nations anong the students ¢ To harness speaking,
debating, and witing skills, in addition to critical thinking, teamwrk, and
| eadership abilities o To enbrace universal brotherhood and devel op har noni ous
relationship with the overseas students ¢ To acquire the experiential |earning
3. The Context Hi gher education is the tertiary level of learning for a
student. The academi c activities at the Institutions must pronote soci al,
cul tural and educational relations anong the nations too. Acharya Institutes is
a hone for students fromdifferent parts of the globe. The Institution houses
di verse student groups and it has nandated the need to integrate the student

community. The Institution through International Relations Council provides a
platformfor the students to take-up-universal issues for discussion and

debate. 4. The practice The International Relations Council is an initiative by

the Institution to foster understanding of the societal devel opnments and world

affairs. The intent is to serve the community on the whole wi th due awareness
of the International relations and affairs influence of the internationa
relations on people’s lives and dissenination of peace. Students pursuing

hi gher education are potential policy makers and bureaucrats hol ding integra

position. The Institution thus commenced with this initiative which just not
fam liarises the students on the global affairs but also inculcate noral val ues
of universal brotherhood. The fundamental objective is to provide a platform
where individuals may participate, interact and di scuss events happeni ng around
the world which affects us directly/indirectly thereby facilitating a gl oba
under st andi ng of the happeni ngs around. The initiative as such cane into being
with a positive hope of building interest in international relations anong
students and sharpen the skills that is sought in jobs of service nature. The
International Relations Council expedite interest in international relations
expl ore and hone the public-speaking skills and probl emsolving skills 5.

Evi dence of Success The International Relations Council of the Institution has
regularly held programes of societal concerns. The participation in such
sessi ons has positively inpacted the | earners and they are observed to be

energing as good orators with sound know edge of the happeni ngs around. The
students are increasingly found to be volunteering to be part of |IRC and

coordi nating activities that address key issues of the society. The students
have al ongsi de devel oped public speaking, debating, and | eadership skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://acharya.ac.in/assets/|nternal %0Qual ity%0Assurance¥?0Cel | / Acharya%?0l n

stitute¥®0of ¥0G aduat e%®20St udi es/ | nt er nal %20Qual i t y¥®?0Assur ance/ | QAC/ Best -
Practi ces-2019-2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Best-Practices-2019-2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Best-Practices-2019-2020.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20Institute%20of%20Graduate%20Studies/Internal%20Quality%20Assurance/IQAC/Best-Practices-2019-2020.pdf

Al GS is endowed with nodern physical, technol ogical and academic infrastructure
and provides world class | earning anbience to its students. The Faculty nenbers
have vocational experience in various streans inpart practical know edge to
students coupled with hands-on | earning exercises that include Project Wrk,
Sem nars, Wirkshops, Industrial Visits, etc. AIGSs conmtnment towards groom ng
its students goes beyond prescribed curriculum It involves participation in
NSS and various social activities that sensitizes themto the society. It
offers Certificate Courses for inproving | anguage skills for non-English
speaki ng students. Celebrating cross cultural activities National days of India
i ke I ndependence Day, Republic day, Martyrs day, etc. and inportant days of
other countries along with Cultural Festivals |ike Onam Kannada Rajyot sava,
Sankrant hi, Ramanavam , Christmas, etc., are celebrated to spread the cultural
aura and flavor. It is also to uphold the secular credentials. The Institution
houses students from around different countries and this diverse student groups
has mandated the need to integrate the student conmunity. The Institution
t hrough such cultural activities brings in a sense of oneness. The cul tural
events are observed every year to maintain the traditions set by the
Institution.

Provide the weblink of the institution

https://ww. acharya. ac.in/acharya-institute-of-graduate-studies. htmn

8.Future Plans of Actions for Next Academic Year

? Establish Research center ? Conduct gui dance for conpetitive exam nations and
career counselling ? Integration of Docunentation on MS ? Enhance RD activities
? Apply for Autononous status ? Enhance Extension services and Consul tancy ?

Col I aborations with Industries ? Prepare for N RF
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